
 

Electrical Shop Supervisor 

Job #507 

Pay range: $32 – 42/hour  

 

Photo-Sonics, Inc. is an international leader in state-of-the art optical tracking systems in 

Chatsworth and has an immediate opening for an Electrical Shop Supervisor. We’re seeking a 

multi-disciplinary candidate who is self-motivated and is able to set and meet goals.   

 

The Electrical Shop Supervisor is responsible for the electrical and electronic assembly 

processes, ensuring quality, efficiency, and safety within a production environment. They lead 

and manage teams of assemblers, often coordinating with other departments like engineering and 

quality control to meet production targets. Their responsibilities include scheduling work, 

ensuring adherence to standards, and troubleshooting issues as they arise. 

 

RESPONSIBILITIES: 

 

• Lead a high performing team by setting clear expectations and guidance  

• Manage individual team member’s performance through periodic performance 

counseling and feedback sessions. At a minimum, once every six months    

• Provide mentoring and coaching to develop and grow team members’ contributions 

within the company 

• Hold team members accountable, when necessary, to correct poor performance or bad 

behaviors     

• Set-up and perform tests for Engineering/quality tests, research and development and 

inspection related to electronics.  

• Responsible for technical functions in support of engineering activities such as 

qualification, design, test, checkout, assembly and control of electrical test setups, or 

specialized test equipment.  

• Conducts engineering tests and detailed experimental testing to collect data or assist in 

research work.  

• Perform operational test and fault isolation on systems and equipment.  

• Design various product testing environments 

• Performs test at various stages of the production process prior to final inspection 

• Oversees all aspects of electrical assembly, test, soldering, and inspection. 

• Works with production assembly/test training personnel in proper test set-up and methods 

to be followed  

• Loading custom programs onto Flash cards or other removeable or non-removable media.   

• Effectively works from written travelers, blueprints, schematics, quality reports and 

procedures 

• Generate assembly level documentation and maintain detailed records of work done 

(familiarity with MS Word, Excel, PowerPoint required). 

• Follow all Company Safety and ESD Program requirements.  

• Comply with ITAR/EAR. 

• Comply with AS9100. 

• Perform other duties, tasks and responsibilities as assigned. 

 



 

 

 

 

 

Experience and Requirements: 

 

Education: Related Degree Preferred 

 

Experience: 

Minimum 7 Years of related supervisory experience 

Minimum 5 years of aerospace manufacturing test experience 

 

Skills: 

• JSTD / IPC certified, prefer certification to train staff.  

• High degree of electro-mechanical skills and analytic ability.  

• Bachelors or Associates in a Technical Field required  

• Proven experience in a supervisory capacity 

• Experience loading custom programs onto Flash cards or other removeable or non-

removable media.   

• Proficient knowledge of industry product testing methods  

• Expert knowledge of electronic, thermal and vibration testing 

• Working knowledge of test specs including Mil-Std 810 and RTCA DO-160 

• Ability to use micrometers, pressure and height gauges, temperature chambers, dielectric 

testers, force gauges, ph equipment and vibration equipment  

• Attention to detail and continuous improvement  

• Focus Manual dexterity to safely and proficiently utilize various specialized equipment, 

construct complex testing environment and to operate company office equipment 

• Must be able to work with large, complex systems consisting of many sub-assemblies and 

components. 

• Good communication skills, ability to interface effectively with all levels of personnel 

• Flexible to work in different environments (rain, cold weather, etc.)  

• The ability to collaborate with team members and build interpersonal relationships with 

management and staff at all levels. 

• Excellent communication (written and verbal), organizational and time management 

skills. 

• Proven experience with interviewing and evaluating candidates (using phone/TEAMS 

and/or Zoom Screening/in person). 

• Comfortable in a multi-task environment with frequent interruptions and short deadlines. 

• Ability to change priorities with short notice. 

• Ability to maintain updated physical and digital employee records 

• Physical Requirements of this position requires ability to walk, sit, climb, see, stand, and 

repetitive motion of hands, reaching, pulling heavy cables, lifting up to 25 lbs. and ability 

to walk up and down stairs. 

 
 


